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the public perspective. Even to this
day, I maintain that our most
significant achievement 1s that we
ensured that the game continued to
thrive by performing well” —
Shantha Rangaswamy,
Professional Cricketer (retired)

sport due to pay gap. competitive play opportunities. Rangaswamy, Shantha “The Journey of Indian Women’s Cricket
from the 1970S.” India International Centre Quarterly, vol. 44, no.
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" Athletic talent 1s outside major cities, 1n
India’s towns and villages. And yet, most of
the facilities are concentrated in large urban

centres' (Pradhan et. al).




